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your comments on these matters directly to EP Determinations at the Cincinnati address 
above. 
 
REQUESTS FOR COMMENTS BY THE DEPARTMENT OF LABOR 
 
11. The Department of Labor may not comment on behalf of interested parties unless 
requested to do so by the lessor of 10 employees or 10 percent of the employees who qualify 
as interested parties. The number of persons needed for the Department to comment with 
respect to this plan is 10. If you request the Department to comment, your request must be in 
writing and must specify the matters upon which comments are requested, and must also 
include: 
 
(1) the information contained in items 2 through 5 of this Notice; and 
 
(2) the number of persons needed for the Department to comment. 
 
A request to the Department to comment should be addressed as follows: 
 
Deputy Assistant Secretary 
Employee Benefits Security Administration  
U.S. Department of Labor  
200 Constitution Avenue, N.W.  
Washington, DC 20210 
Attention: 3001 Comment Request 
 
COMMENTS TO THE INTERNAL REVENUE SERVICE 
 
12. Comments submitted by you to EP Determinations must be in writing and received by 
them by MARCH 14, 2015.  However, if there are matters that you request the Department 
of Labor to comment upon on your behalf, and the Department declines, you may submit 
comments on these matters to EP Determinations to be received by them within 15 days from 
the time the Department notifies you that it will not comment on a particular matter, or by 
MARCH 14, 2015, whichever is later, but not after MARCH 29, 2015.  A request to the 
Department to comment on your behalf must be received by it by FEBRUARY 12, 2015 if 
you wish to preserve your right to comment on a matter upon which the Department declines 
to comment, or by FEBRUARY 22, 2015 if you wish to waive that right. 

ADDITIONAL INFORMATION 

13. Detailed instructions regarding the requirements for notification of interested parties may 
be found in sections 17 and 18 of Rev. Proc. 2014-6. Additional information concerning this 

SUMMARY ANNUAL REPORT 
 

For 
 

ELECTRICAL WORKERS HEALTH AND WELFARE TRUST FUND 
 
 
This is a summary of the annual report of the Electrical Workers Health and Welfare Trust Fund, 
EIN 94-6401540, a multi-employer Plan, for the year beginning January 1, 2017 and ending 
December 31, 2017.  The annual report has been filed with the Employee Benefit Security 
Administration, as required under the Employee Retirement Income Security Act of 1974 (ERISA).   
 
 

SELF-FUNDED BENEFIT INFORMATION 
 
The Trust maintains its medical, dental, drug, disability, and vision benefits under a self-funded 
program.   
 

INSURANCE INFORMATION 
 
The following brief description of the Trust benefits are provided for general information purposes 
only.  Participants should refer to the Trust document for more complete information.   
 
The Trust has contracts with Principal Mutual to pay certain life insurance and accidental death and 
dismemberment claims.  The Trust also maintains an alternative medical plan under contract with 
Kaiser Foundation Health Plan, United HealthCare, Hartford, and Health Net for standard medical 
coverage for participants and dependents. Stop Loss coverage is provided by Symetra. The total 
insurance premiums charged to the Plan for the year ended December 31, 2017 were $28,439,593.   
 
 

BASIC FINANCIAL STATEMENT 
 
The value of Plan assets, after subtracting liabilities of the Trust, was $40,930,785 as of December 31, 
2017, compared to $28,306,856 as of January 1, 2017.  During the Plan year the Plan experienced an 
increase in its net assets of $12,623,929.  This increase included unrealized appreciation or 
depreciation in the value of Plan assets; that is, the difference between the value of the Plan's assets at 
the end of the year and the value of the assets at the beginning of the year or the cost of assets acquired 
during the year.   
 
During the Plan year the Plan had total income of $71,149,455 including employer contributions of 
$70,027,214, gains on the sale of the assets of $71,396, earnings from investments of $1,050,788, and 
other income of $57. 

April 2020 

TO:  ACTIVE PARTICIPANTS 

FROM: BOARD OF TRUSTEES 

SUBJECT: EXTENSION OF ELIGIBILITY RELATED TO CORONAVIRUS 

The changes described below have been made to the I.B.E.W. Local 332 Health and Welfare 
Plan.  

A participant who would otherwise lose coverage as a result of lack of employment because of 
impacts of the Coronavirus will continue to be eligible under the Plan, at no cost to the 
participant, provided the following requirements are satisfied:  

A. The participant was working for a contributing employer or on the out-of-work list during 
February 2020; 

B. The unemployment is involuntary either because of lack of employment related to the 
impacts of the Coronavirus or a continued absence due to testing positive for the 
Coronavirus;  

C. The participant’s reserve bank is insufficient to continue eligibility under the Plan; and  
D. The participant has not worked in the electrical industry for an employer that is not 

signatory to a collective bargaining agreement with the I.B.E.W. Local 332 after 
contributions have been made to the Plan on behalf of the participant.  

A participant’s continued eligibility under this provision will continue until the earlier of July 31, 
2020, or until the participant returns to employment for a contributing employer and builds a 
reserve bank sufficient to continue coverage under the Plan. 

QUESTIONS? 

This notice is only a summary of the changes that have been made to the Health and Welfare 
Plan. As such, it cannot cover each and every Plan provision or address all issues that may be 
relevant to your particular situation. These changes must also be considered in light of the other 
provisions of the Plan.  If the language of the Plan’s rules and regulations conflict with this notice, 
the language of the Plan’s rules and regulations are to govern. In order to more fully understand 
your entitlement to benefits, rights and obligations, you should refer to your summary plan 
description booklet and the Plan’s rules and regulations. You may also write or call the 
Administration Office at the above address and telephone number.  
 

 


